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Diversity, Equity, Inclusion and Access
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political beliefs and or other ideologies
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socio-economics status, age physical abilities,
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recognizing our individual differences. These can be along

Means understanding that each individual is unique and
the dimensions of race, ethnicity, gender, sexual

orientations,
religious beliefs

D




Equity....

The quality of being fair and impartial in
reference to justice according to natural law or
right specifically freedom from bias or favoritism




Equality —vs- Equity
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Inclusion

The act or state of including or of being included within a group or structure

NN

o A person or thing that is included within a larger group or structure

le recognizably distinct from the substance in which it i
embedded
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o A body or parti
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Evolution ot D&I: “The Jourmey Towards Inchusion™
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Agent
. “lam d rale model and
High champion. | demonstrale dnd
influence inclusive and crass
culturally competent behaviors
in others.”

hall LR

“1 am able to

thinking and be
Willinate culturally o m

.EEE!.EIL"EMD.I leverage divers

“l understand & am business resull

willing to acquire the cullurally co
Understanding skills required to
Unaware “] understand how praclice diversity.”

i “I don't recognize the Awareness Mﬂﬂdhmw impacts me & my
value of diversity. “I'm hearing more & more  “1 am aware of diversily ob.
abovut diversity.” benefits and concepis.”
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Low Status Quo

ﬁ. Renry Ford Rospeiay 2012
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Financial performance above national median
Ethnic Diversity

Top quartile . ELys

Bottom quartile ‘ 43%
+25%
Gender Diversity
Top quartie I 54%
Bottom quartile |47%
] ] ] ] +15%
Ethnic and Gender Diversity combined
Top quartile e 53 %
All other quartiles | 40%
+35%

Source: McKinsev Diversitvy Database
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